Figure 1: A model of coordination and organizational performance
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Composites of Organization:

 • Management
  • Employees
  • Tools

Internal Environment:

  • Structure
      • Ethics
• Policies




External Environment:

• Customers
• Competing     
    organizations

Organization-al Goals:

   • Defined
• Emerging



Boundary Definition:

• Focus/Visio- n



Perceived Cooperation:

•Participation
•Transparency
• Motivation
• Satisfaction
External Outcome:

• Competitive   advantage
• Goodwill

Internal Outcome:

• Efficient and effective utilization of staffs and tools
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[bookmark: _GoBack]1     Figure 1 represents a model of coordination and organizational performance this is, because phenomena, theories, empirical data are understood through model(s).

